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In exercise of the power conferred on the-Minister responsible for Labourbv secrion 17+ o{the Labourl:r, zooslact 651), thise Regulations aremade this lltr day of June, 2020.' 
- -- \

Purpose and Application

Purpose
1- The pu{pose of these Regulations is to(a) protect trre rigt tr 

"or i Jo*estic worker; and(b) defne rhe eriploy*;i;+tionship berween a domesdcworker and the employer oi tlrut *o-rt r.-'
AlryIication

2. These Regulations apply to
(a) a domestic wbit r; and
(b) the emproyer of a domestic worker.

Contract of Employrrcnt
Contract of e_mplopent

3' (l) In rrrrttreiance of section 13 of the Act, a person who emproysa domestic worker shalr .rri.. into i *dmr' contract of employment asset out in the First schedule wfth ttrat Jo*.rti" worker.

n rrifi?#;:ffi:ffi*Iovmentr.r.o.d to in subregurarion (1) sharr

(b) the frequen, of ,r,; firrr;;;;i;;;;;-"^ ro efi'uec to;

@ tn; *od: o.Taymen? or*ij.r;
(d) whether lodging and*.urr u?. to be provided;(e) the hours of wdrk;
(f) the rest periods;
(g) overame work;'
(h) the 

-holiday period;(, the teave piriba;
(il *: :g=d responsibilities of the domesric worker;(ft/ the minimu* q,rulificaiio;;, skilt oitr* worker whocirrnes out the domestic work;(l) the training or skitls a.".iop*nt to be provided by theemPloYeq vv r^v v^,.\-tr r''Y
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(m)health care includ_ing requirements for registration with a
Heaith Insurance Sctreme; 'vrs

(n) pr|-employment and post-employment medical examination

Q)HJf":1ff*Xf5?n.* required ro be conducred; and(p) referees and guarantors to be contacted.
(3) For p-urposes of p*agraph (i) of subregulation (2), the respon-sibilities of a domestic worker-inclual tn r.rp"lribilities set out in theSecond Schedule.
(4) without limiting plhegulatiooJ4rthe contrac of employment

may provide for any additionil benefii ilat the domesric worker isentitled to.

. (5) Where the domestic worker or the employer is unable to read or
Imtg: or requires assistance in the execution of th6 contract, section 3 ofthe Illiterares Protection Acr, lgl2 (cAp z6z);h"ll appil
Depoqit of contract of employment
- 4' (1) The employer shill depgsit the contract of employment with

ghe apPropriate District Labouiofficer wirhin orr.--tritr, or enteringinto the contracL
(2) Where the employer and the domestic worker amend thecontract of employmenr, !!re emproyer sharl aeposit id;;;;d.a

contract of employment with the ippiopriate District Labour Om..,within two weets after the amenamerit oi tt. 
"ort 

u"t of empi;*;
Re_grster of contract of employment

5' (1) A Distriet Labour-officer shall keep and maintain a register forcontracts of employment deposited under iegplatior, 4, at the-DistrictLabour Office.
(2) The District Labour Officer shall ensure that the regiiter is availablefor inspection during normal working hours.

Wages and Benefits
Wages

6' (1) An employ-er of a domestic worker shall not pay trre domdsticworker a remuneration that is less than the Nationai 
-Oiify Mi"r*"L

Wage.

. @ -Subject to section 67 of the Act, an employer of a domesticworker shall pay a domestic worker ttre asreed wiger or remuneratio'
stated in the conffact of employment.
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(3) An emPloYer shal1 sPecifY in
quantum of anY benefit-rn-kind to be

the confract of emPloYment the

provided by the emPloYer to the

domestic worker-
(4) Wh tre adomestic worker works after the agreed hours of work,

the additional hours of work shall be regarded as overtime and the

employer shall pay fot the overtime work'

(5) A domestic worker shall not be required 1o do overtime work

unless the conffact of employment has a fixed rate for overtime work as

agreed to bY the Parties.

Statutory deductions
7. (1) An employer of a domestic worker shall not make any statutory

deduction from'the wages of the domestic worker ttrat is inconsistent

with sections 69 and 70 of ttre Act and the provisions of the National

Pensions Act, 2008 (Act 766)-

a) In accordance with the Nation4l Pensions Act, 2008 (Act 766),

the employs of a domestic worker may register a domestic worker as an

informal employee and ensure that piovision is made for the domestic

worker to pay periodic contribltionJin accordance with Act'766'

(3) An employer of a domestic worker shall deduct the portion of

the Social Sr"urity Lontribution of the domestic worker concerned from

tt. *ug.s of the domestic worker and pay the amount to the approprtate

institution or scheme.

(4) Subject to subregulation (3); an employet ol a domestic worker

shall not deduct any amount from ttre *ages of a dolgestic worker for

union dues or for any other purpose unless ttrat domestic worker requests

for the deduction in vnriting to ttre employer'

Living standard
8. Where a person employs a domestic worker to live-in with that

person, that p.rion shall pioria. the domestic worker with facilities ttrat

are necesrrry to ensure adequate living conditions, including
(a) decent living .onditions that gaaruntee the privacy and safety

of the domestic worker;
(b) arcs to toilet and bath facilities, and

@ ailqirits food, if Provided'
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Rest periods 
Rest Peiods' Leave Periods and Public Holidays

g - (f l e domestic worker is entitled to a darly rest period of at least
eight consecutive hours.

@ In any undertaking with respect to domestic work
(a)#3;i:ff 

.xxffiffi'#tx-xffi:ffi:lL*"il:x::
of work, but the rest forms part of the normal hours of
work;

(b) where ttre normal hours of work are. in two parts, the rest
period shall not be less than thirry minutes ind shall not
form pafi of the normal hours of work; and

(c) therc shall be a rest period of at least twenty-four hours in
one week for that domestic worker.

Annuat leave
10- A domestic worker is entitled to annual leave in accordance wftfi

section 20 of the Act.

Sick leaveand medical care
11. Wtrere an;pld; of udomestic worker provides for the medical

care of the domestic worker, ttrat employer shall ensure that the domestic
worker is registered under a Health Insurance Scheme.

I\{aternityleave
12- A domestic worker is entitled to paid maternity leave in accordance

with section 57 of ttre Act.

Public holidays
.13- An employer of a dgmestic worker shall grantthe domestic worker

leave from work on a statutory public holiday ind pay afull daily wage
except that where the domestic worker is required to work during a statuto;y
public holiday the employer of that domestic worker shill pay the
domestic worker double the amount of the norm al wage.

R Shts at Work

Freedom of association
14. A domestic worker frary,in accordance with section 79 of the Act,

form or join a frade union Jna is entitled to the collective bargafuring
rights of the frade union.

6
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Forced labour
15. An employer of a domestic worker shall, in accordance with

section 116 of the Act, ensure ttrat the domestic worker is not subjected
to any form of forced labour.

Trafuing
16. (1) An employer,of a domestic worker may train and retrain the

domestic worker at the expense of that employer and the training may
include informal and other forms of training as agreed upon between the
employer and the domestic worker.

(2) Training in subregulation (1), shall be of a nature that is
relevant io and useful for the employment of the domestic worker.

Prohibition of sexual harassment and domestic violence
17. (1) An employer of a domestic worker shall ensure that the

domestic worker is'not subjected to any form of sexual harassment and
violence at the work place of the domestic worker.

@ A domestic worker may report any case of sexual harassment
or domestic violence to the nearest District Labour Officer and other
relevant authorities including the Ghana Police Service and the
Commission on Human Rights and Administrative Justice in accordance
with ttre Act and the Domestic Violence Act, 2A07 (Act 732).

(3) A domestic worker shall not perpetuate sexual harassment or
domestic violence against the employer of that domestic worket a
dependent of the employer or an ocqrpant of the household of the
employer.

Termination of contract of employment
18. (1) A contr act of empl6yment of a doniestic worker may be

(2) lfhere the domestic worker cannot read or write, ttte parties
to the contract of employment shall grve notice of the terminationto the 

;

appropriate District iabbur Officer in accordance with section 17 of the
Act-

(3) 'Wiftout limiting section 63 ofthe Act, a contract ofemploynrent
of a domestic worker is considered to be unfairly terminated if that
domestic wo*er terminates &e contract of employment because of the

(a) ill-nsaffient of the domestic worker by the employer,
haying rqard to the circumstances; or
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(b) fatlure of the employer to take action on repeated complaints- 
oir.*ual haruit*.rt of the domestic worker by the

employer or a dependent of that employer or an occupant

of the household of that emPloYer'

(4) lfh ere a domestic worker terminates a contract of employ-

ment ai a result of sexual harassment or domestic violence, the domestic

worker may lodge a complaint wittt ttre District Labour Officer'

(5) The employer of a domestic worker specified uader

subregulation (4) shall pay that domestic worker
(r) 

^"y 
outstinding remuneration due ttrat domestic worker;

Ol u minimum of t'Yno months s?llryi
d) rcAgng expense for gne month if the domestic worker lives

on the Premises of the emPloYet; an!
(d) any otlr.t benefit determined by A9 lisul{ Labour Officer

or-a representative of the District Labour Officer-

(6) Subregulation (5), does not preclude a domestic worker or the

employer from seeking any other relief in a court'

(D Vfhere the court establishes that an employer of a domestic

workei or a dependent of that employer or an occupant of the house-

hold of that employer has committed sexual harassment or domestic

,riol.rr.. against?h. do*.ttic worker, the contract of employment shall

be deemed terminated-

Monitoing and ComPliance

Monitoring and comPliance
lg. Up* tt . ,."iipt of a complaint from a domestic worker, the

pistrict Labour Offi.., ihuil conductan inspection ofthe respective house-

hold wittrin trr. airt ict to ascertain compliance by an employer with the

provi3ions of these Regulations-

Enforcement of contract of emploSrment
ZA. (1) A domestic worker uid inemployc of that domestic worker

may ,.io1rr. any contr adval dispute in accordance with the Alternative

Dispute Resotution Act, z}n (Act 795)'

(2) The choice of an alternative dispute resolutior procedure shall

not dero gate from the right of the domestic worker to enforce a contract

of employment by due process of law'
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Misce llane o u s provisi 
o ns

Precedence of Regulations over contract of emplolment
2l ' (1) A contract of employment shall not cintain a provision fhatconfers a benefit on a domestic worker which is less favouiable than anybenefit specified in these Regulations.

@ Where the provision of a contract of employment providesfor any term or condition that is inconsistent with tfr.r" Regulations,that provision is void to the extent that it denies a domestic worker theminimum benefits provided in these Regulations.
Interpretation

22' In these Regulations, unless the context otherwise requires,
"domestic work,, includes

(a) domestic chores performed in any home or domestic
setting;

(b) informal workperformedby a domestic workerwho
also performs household chores in the home of an
individual;

@ assistance in. petty commercial activity;(d) segurity senrices; and
@ gardening; and

"skills training" incrudes training on child minding, foodpteparurion and household firsi_aid

i
,l
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FIRSTSCHEDULE
Model Contract of Employment

(regulation 3(I))

Name of Employee:

Address ofEmployee:

Contact Details of Employee (electronic marl address, telephone number):

10

1.

2.

3.

4.

5,

6.

Name of Employer:

Address ofEmployer:

contact Details of Employer (electronic mail address, telephon number):

7. Location of Workpiace: .

9. Period of Probation (not more than six months):.
10. Job Descriprion: .

11. Wage / Basic Salary.

12. Frequencyofpayment: ..

13. Mode ofPayment: ... .. .....
14- other Benefits (allowances andbenefits-in-kind): ...
15. Pension Contributions: .

16. Lodging / MealArrangements (where applicable): ....
77. Hours of Work
18. RestPeriods:.. ...:...
19. Overtime Rate: ... .:.. ..
20. Leave Entitlements

(a) Annual Leave:

(b) Sick Leave:

(c) Maternityleaie:
21.

22.

.23.

Training to be provided (if any):
Health Care Entitlemenr (if applicable):

Name of Referee / Guaruntor:

.t",{
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24. Address of Referee / Gttatantor:

25. contact Details of Referee / Guarantor (electronic mail address, telephone number):

EMPLOYER
EMPLOYEE

SIGNAIURE AND DATE SIGNATURE AND DATE

NA}{EAND SIGNAIURE OF

WITNESS:

NAMEAND SIGNATURE OF

WTINESS:

DATE:

11

DAIE:.
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SECOND SCIIEDULE

Responsibilities of a domestic worker

(regulation 3(3))

Child minding or babY sitting'

Minding the aged relative of the employer'

General household chores including

(a) cookrrrg;

@) matketing;

@ laundry;

(d) genetal tidyin g arrd cleaning of housq;

@ ilsning;

(f) removal of refuse for collection;

(g,) setting and cleaning of dining table; and

(h) anY other household chore'

4. Driving including

(a) getenldriving duties and errands; and

(U washing cars'

5. Gardening including

(a) weeing and maintenance of the garden; and

(b) watettrrg of garden and pot plants'

6. SecuritY including

(a) MY dme securitY services; and

(b) night time securitY services'

7 . Assistance in peffy gsmmercial activity including

(a) preparation and sale of cooked food;

A) food Processing;

O baking; and

(d) storc keePing'
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EON. rcNArrus BAFFOURAWUAH (M'P')

Ministr resP onsible for Lab our

Date of Gazette notification: 126 June, 2A20'

EnuY into force: 23'd ItlY,2A2A'
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